PRINT: ISSN 0971-8923 ONLINE: ISSN 2456-6756

JOURNAL OF SOCIAL SCIENCES

Interdisciplinary Reflection of Contemporary Society

© Kamla-Raj 2005 J. Soc. Sci., 11(2): 157-163 (2005)
PRINT: ISSN 0971-8923 ONLINE: ISSN 2456-6756 DOI: 10.31901/24566756.2005/11.02.10

The Right to Learn: The Continuing Education Opportunities
for Workers in Industries in Nigeria

Sydney Nwanakponna Osuji

Department of Continuing Education, Obafemi Awolowo University, lle-1fe, Osun State, Nigeria
E-mail: snosuji@oauife.edu.ng; synosuji@yahoo.com

KEYWORDS Employees; employers; training; industrial; fund

ABSTRACT This paper examined the Industrial Training Fund, which was established to provide
skill-oriented continuing education opportunities for industrial workers in Nigeria. Based on the
critical examination of the provisions of the decree and the activities of the Fund, suggestions are
given towards the improvement of the policy and implementation. These include: mandatory provision
of supervised on-the-job and off-the-job training opportunities by employers in order to enable
employees have right to training, and this should be reflected in the contractual agreements; a law
should be enacted to make it a duty of employers to train and retrain their employees; contributions to
the fund should by done by the Government, employers and employees; training opportunities
should be spread to all categories of employees; and, the Fund should carry out researches into the
training needs of employers.



