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ARSTRACT This study aifempis to find out the pref-
erences of occupalional chobes among the boya and girls
in India and Malavsin, The questionnaire used for the
study was California Ovccupaiional Isventory, which was
modified to swil the Indian and the Malaysisn contewl
The sample congisted of 80 boys and 80 girls drosm from
English mediam achools in India. Similar samples wers
drwwn from 63 boys and 57 girls from English medium
schools in Malayeia The dats wes snalyzed using °t" test
to compare the differences in the occupational choices
among the boys and girls. It was found that significant
differences exisied in the preferences smong the Indian
sludenis on eight of the fourteen occopational choices
clasgified. Similar differences were also ssen in five fac-
tors among the Malaysian studemts. The resulls showed
that boys m India had greater preferences for science
shilled and linguistic skilled ocoupations compared to bays
in Malaysia who showed greater preference in technical
and husiness profession. On the other hand girls in India
showed a greater preference for business profeasion and
business skilled compared to girls in Malayais who showed
greater prefenences in science and sesthetico profession,
This study also found that cubiural differences might in-
flmence boys and girls occupational aspirations,

INTRODUCTION

Therapid in our society has resulted
in creation of varous new jobs in the market
Sometimes it is very difficult for career counse-
lors, schools, higher institutions or even parenis
1o advice and counsel children to varidus fields
theat suils their abilides and interests. The lack of
adequate information and limited research on
occupational choices among students in devel-

ing countries had also contributed to the diffi-
culties in determining the schools and other
higher leaming institutions to

There has been consid interest in re-
cent years in developing and testing models of
occupational preference. An interest has evolved
in developing models that can provide a better
understanding of the process that affect differ-

ences in occupational preferences for males and
females (Wheeler, 1983), Ocoupational choice has
been studied looking at sex differences and the
influences of various variables that contribute
to such differences have been explored. Accord-
ing to Reeb (1979), jobs can be adequately
sented by interpretable cognitive maps, m
are approximately the same for both sexes, He
went on to study ocarpational perception froma
cognitive-p consensus of more general
application than from y an affective dimen-
sion. He found that there is a close resemblance
of the p structures of boys and girls.
However, according to him, under multidimen-
slonal preference . prestige was not
found t?:h:t an wmﬂi Ell:rﬁmgwn fgr girls. He
said that interpretable cognitive maps, which are
ely the same for both sexes, could
equately represent job perceptions.
Hackett and Betz (1981) emphasised on a sclf-
efficiency approach to und ing sex differ-
ences in occupational preferences. Personal ex-
pectations of self-efficacy in relationship to per-
formance in an ional area
are a major determinant of interest in entering
into an occupation. Self-efficacy perceptions
could be acting as artificial barmiers 1o entry in
Sociltmgion cxpentnces snd modelngbehivior
that results mwfmmhsmﬂn'm' ing their own
ities to perform in such occupations. In a
stndy it was found that school pupils, of
both sexes ranked the prestige of various ocou-
pations in the same way, but boys tended 1o
choose the occupations or school subjects with
the highest ige, while females tended 1o
avoid 1975).

A sudy by Hammond & Dingley (1989) among
589 school and 437 school
e e
traditional for each sex where girls favor-
ite occupation was teaching and for the boys
was engmearing. The sex siercotype of an occu-
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paiion interacis with the scx of the subjects and
affects a host of dependent variables including
choice and interest in an occupation (Heilman,
1979, In a study it was found that males and
females perceive a similar hierarchy of sex-relat-
cdness of tasks and occupations. Sex related-
ness was defined as ecither association or ex-
pected performance on lasks or presented as “de-
sirability for’ or ‘qualification for’ an occupation
(Chewing & Walker, 1980, Panck ef af. (1977)
investigated the sex sterestvping of various oc-
cupations and found that cefain occupations
are considered “male’, ‘female’ or ‘newtral* occu-
pations. Osipow (1976) quotes studies which
show thal sex stereolyping occupations staris
at an early age of 7 years and influences occupa-
tiomal choice and career development. However,
it was found that sex-role orieniation was unre-
lated to occupational choice (Kanter and

).

Hackert and Betz (1981) found that men per-
ceived themselves to be equally capable to pur-
sue both traditional male or female careers, In
contrast, it was found that women's cfficacy ex-
pectations were strong for those occupations
traditionally held by women but weak for the tra-
ditionally male vocations,

In another study, it was found that boys have
greater choice in selecting a career compared (o
girls, eventhough girls do have greater aspira-
tvom bt are restricied by choices which ane tradi-
tional im nature (Hoult and Smith, 1978%), Bloch
{ 1980) found that some interests showed the tra-
ditional trend with girls scoring higher in aes-
thetics, humanities, literaiure, ouidoor, people
and secretarial and boys scoring higher in busi-
ness, military, politics, physical sciences and
Sports.

Thus, the purpose of this study is o investi-
Eate whether there is a significant difference in
occupational choices among students in India
and Malaysia, and how these iindings are differ-
ent compared to those studies ucted in the
Weslern countres.

METHODLOGY
Farticipanits

The sample consisied of 80 boys and &0
girls drawn from English medinm schools in
Madras, India. Similar samples were drawn
from 63 boys and 57 girls from English medium
schools in Malaysia. Their age ranging from 14-
16 years.
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Toals Used

The tool used for this study was a modified
version of the California Occupational Inventory
to suit the Indian and the Malaysian context.
This questionnaire contains 168 items measur-
ing a four point Likert scale, It finds out prefer-
ences for occupational choices ke sci-
ence professional and skilled, business profes-
sional and skilled, technical professional and
gkilled, linguistic professional and skilled, acs-
thetic professional and skilled, service profies-
sional and skilled, outdoor and clerical. 1t has
been widely used (Kamalanabhan ef al,, 1996} in
the Indian context and the instrument was found
io be reliable. Cronbach alpha reliability coeffi-
cient was found to be 0.71 in the Indian context
and (0,85 in the Malaysian context. The t-test was
used to find out the differences in occupational
choice between the boys and girls in both coun-
tries.

RESULTS AND DISCUSSION

Table | shows the results of the t-1est to com-
pare the strength of eccupational choices of boys
and girls in India. From the table, it can be seen
that there were significant differences with re-
gard to cight of the fourteen occupational pref-
erences. Preferences for the occupations classi-
fied as science skilled, outdoor, business profes-
sional and skilled, linguistic professional, aes-
thetic skilled, service professional and skilled,
shonw significant differences. The differences are
found to be significant at 0.01 level,

Obzzrving more closely, boys have a higher
mean than girls indicating greater strength of
preference for the science skilled oocupations
involving scientific research and extensive study.
This finding is in ling with that of Tyer (1979)
who found careers involving mathematics, chem-
istry, and physics being primarily chosen by men.
The linguistic professional occupations involve
teaching, writing, editing, law ctc. It can be seen
that boys have a greater preference for these
occupations as against the findings of Bloch
{ 1980) who writes of the traditional trend with
girls showing more literary interests than boys,

The girls have a greater preference for out-
door, business professional and skilled, aesthetic
skilled, service professional and service skilled

tions. It is interesting to note the trend of

ing over sex stereotyping of occupations

as found earlier by Tver (1979), He hadn&nrai
that business administration was a male-domi-
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Table 1: Decupational Preferences among Boys and Girls in India

Cheeupartional Boys (W=8{) & 0 Girls (V=801 =D df’ i-Falue
Praference Mear Mean

Agathetic Professional 16.7% E.5T 17.43 776 15% 0.528
Acsthetic Skilled 13,30 T.58 17.94 7.60 158 3 ETgee
Husiness Professional 15 83 6. B4 23.30 T 41 158 T.Og]ee
Business Skilled 1597 B 66 2404 72 158 5. EQ20e
Clerical 16,26 T.66 13.9% 11 158 18158
Linguistic Professional 1505 7.BE 12.26 7.9% 158 210588
l.i‘lguiaﬁl." Skilled 21.84 7.95 21.36 E 9K IS8 0.359
Ciutdaar 12.76 7.53 19.0% 214 158 5.0%90%
Sownce Prolessional 17.36 2.91 17.11 11.44 158 0.15%
Seience Skilled 26,30 T.19 18.21 B4R 158 6.252%"
Bervice Professional 16,18 T.58 24,56 918 158 6,316
Service Skalled 12.31 T.40 146,88 #O8 158 3. T42es
Technical Profeasional 13.40 8.20 1581 ®.20 158 1864
Technical Skilled 18,45 T.587 16.36 T.55 158 1.754

** Rignificant at 000 level

nated profession. The trend found in this study
could be explained by the findings of Wheeler
(1983} who stated that there is increasing stress
in achicving more equal proportions of | les
in traditionally maln dominated occupations.

Outdoor cccupations, involve agriculture,
forestry and mining related activities and service
professional and skilled occupations involve
catering in a direct manner to the neads, desires
and welfare of people, These are pmﬁ:n‘:-:l more
by girls. This confirms an earlier finding by

kamalanabhan ef ol (1996), This study also con-
firms Bloch's (1980) findings, which shows that
girls showed more interest in aesthetic profes-
slons,

Table 2 shows the occupational preferences
among bovs and girls in Malavsia. [t can be seen
that {here were significant differences with re-

gard to five of the fourteen occupational prefer-
ences. Preferences for the occupations classi-
ficd as acsthetic professional and skilled, busi-
ness skilled, and technical professional and
skilled, show significant differences, The differ-
enmﬂzﬂm found :fmh:isi ificamt at .01 level.
trary to ings in India, boys in
Malaysia indicate higher preference for techni-
cal professional and skilled, and business skilled.
The study also found that girls showed higher
preference on traditional female tions such
as service profession and skilled, outdoor, and
aesthetic profession and skilled. This finding is
in accordance to the stedy by Bonett (1994) who
noted that regardless of marital status, women
had lower self-cfficacy expectations compared
tomen on the traditionally male-dominated oc-
cupations.
Similarly boys placed greater preference

Table I: ODecupational Preferences among Boys and Girls In Malayvsia

ﬁcr.'uparlenm' Hays (W=63) i I Chirly (N=37) sy .n'__r' r- Ve lue
Freferemnce Mean Mean

Aesthetic Professional 17. 78 7.5% 20 .68 a5 11 r B L
Agathetic Skilled 15.13 595 10.00 668 1% 4 21Gee
Buginess Professional 20,56 .11 19.61 a.11 118 17
Busmess Skilled 17.51 500 14.54 510 118 3. 2130
Clerscal 17.30 T7.4% 16.54 6,78 115 AT
Linguistic Professional 13.4% E121 12.93 637 1 45
Limguiatic Skilled 13.%6 G640 1212 4.56 118 1.39%
Duidaor 13,71 G50 1561 536 1% 1.736
Scienee Professional 20.76 B 1% I11.81 7.03 1= I .45%
Bcwnce Skilled 17.22 6 K3 17.11 H.05 118 JORG
Service Professional 17.63 £.03 19.05 T.54 11% S
Service Skilled 13,48 677 1418 4.94 1% G4]
Technical Professional 6. 8% 638 14.25 6.30 1% 2.279%"
Technical Skilled 18.1% T.18 15.0% G.12 11% 1.541%"

% Bigmibicant at 001 level
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mostly on male dominated occupations such as
techmical profession and skilled, business pro-
fession and skilled and science skilled (Tver, 1979,
Kamalanabhan eraf, 1998), This finding was in
line with a siudy done by Furlong ef al. {199)
where they found that men preferred to choose
high-paying jobs such as ionals and man-
agers. This study also found that in certain fe-
male dominated occupation such as clencal, lin-
guistic professional and skilled, boys were found
i have greater preference. The explanation for
this is suggested by Hacken and Betz (1981 ) where
they found that men perceived themselves to be
i~ capable 1o pursue either traditional male
or female occupations.

Table 3 shows the result of t-test to compare
the occupational choices of boys in India and
Malaysia. There were s1 differemces with
regard to six of the fourleen occupational
choices. Preferences for the occupations classi-

fied as science professional and skilled, techni-
cal Ipmfﬁmnnnal business professional and
skilled, and linguistic skilled, show significant
differences. Boys in India showed greater pref-
erences for science skilled and linguistic skilled.
Malaysian boys placed higher preference for
science professional, technical I:mfmnmil and
business professional and skilled, The ocoupa-
tional muay be different from one coun-
iry 1o another doe to differences in the stages of
economic development (Giloth, 1998). The de-
mand for certain skills are due to economic
growth and industrialization, which could influ-
ence the promotion of certain professions such
a5 engineers, technicians, computer and infor-
mation technology experts as to fulfil the
couniry's regquirement. Certainly students will be
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influznced to pursue their careers in these areas
which in turn will guarantee them a job and bet-
ter salary.

Tablc 4 shows the occupational ETENCES
among girls in India and Malaysia, e were
significant differences with regard to eleven of
the fourteen occupational choices. Preferences
fior the occupations classified as science profes-
sional, technical professional and skilled, out-
door, business skilled, clerical, linguistic skilled,
aesthetic professional and skilled, and service
professional and skilled, shuwsm.ﬁmntdlﬂ‘m'-
ence. Ehsenrmgnmreclm:l_r,-, girls in India place
Ere:gler preference for technical skilled, outdoor,

usiness skilled, linguistic skilled, and service
pmfesslunﬂl andsl:jlled. Girls in Malaysia indi-

n:ﬁ for the science profies-
g0 lﬂdmmlpmfcssmnal, clerical, and aecs-
thetic pmfessmnal and skilled. A cross-culiural
study shows that occupational preferences
aﬁmdnmhthsmnmmdhdupﬁ-ﬂr
and also the political structure of 3 country (Fai,
1999). The increased participation of women in
the political positions has lead (o higher oppor-
tunities for them to involve in vanons economic
gmwmm thus contributing to women's career

The references among boys
and girls in w:haandp]'h{ala}mshuw that cul-
tural dl&emm may play an impnrla]lt role in

iomal cholce among boys

portunities, andmeaspn'alims off the individual
vary significantly from one place to the other.

Shﬂmshmmmumnmzl tion Among
um:m;afamily’sm-
cial class and the place where they live (Furlong

Table 3: Oceupational Preferences among Boys in India and Malaysia

Decupalional Mean (N=80) 5D Mean (W=61) 20 df 1- M lie
Preference {adia Malaysia

Acsthetic Professional 164,75 5T 17.7% T.55% 141 0.517
Acathetic Skilled 13.30 T.58 15.13 5.95 141 .662
Husiness Professional 15,83 .54 20,56 B2 141 5055
Busemess Skilled 1597 T 17.51 5,00 141 A .3EO**
Clerical 16,26 T 66 17.30 T.49 141 0.423
Linguistic Professional 15.95% 7. 88 13.4% ®11 141 1.E50
Langustic Skilled I1.84 T.95 13,56 &, 410 141 G, TA2w*
Chtdoor 12.76 T.53 13.71 &. 50 141 0.926
Science Profeazional 1736 9,91 20,76 B.19 141 4. 570
Hq:inqun- Skilled 26,50 7.19 17,22 6. 83 141 4 455%%
Sarface Professional 16,18 T.58 17.63 B.03 141 0.573
Bervice Skilled 11.31 T.40 13,48 6.77 141 0,174
Technical Professional 13,40 #.10 16.E9 638 141 4. 660"
Technical. Skilled 18.45 T.57 18.19 T.1% 141 0.154

** Bignificand al 0,00 level
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Table 4: Oecupational Preferences amoang Girls in India and Malaysia

Oeeupational Mean [N=80) D Mean (N=57) &D ar I-Farlue
FPreference India Malaysia

Assthatic Professional 17.43 1.76 20,68 6.0 133 2325
Aesthetic Skilled 17.94 T.60 20.00 6.68 135 FRNELL
Business Professional 13,30 7.41 19.61 a.11 135 1. @ag
Business Skilled 14.04 872 14.54 LB ] 135 4. TT1*%
Clercal 13.99 B.12 16.54 6.TE 135 2.4219%"
Linguistic Professional 12.26 .85 12.93 6.37 135 0.917
Linguistic Skilled 101.34 Bo8 12.12 4.56 (EE] 5. alhaes
Ouldloor 15.05 214 13.61 536 135 g 160%e
Seience Professional 17.11 11.44 21.81 7.03 135 G 0]2%%
Science Skilled 18.21 Q.48 17.11 B.05 135 0.133
Service Profasaional 14,56 9.1% 19.08 7.54 135 G.a1gee
Rervice Skilled 16 &% BOE 14,18 4.94 135 L. THGYe
Technical Professional 15.81 BaD 24,25 6,30 135 T E0] %%
Technical Skilled 16,36 T7.55 13.05% 6.12 135 FRE L

*r Sipnificant at 0.01 level

etal, 199; Savage & Wande, 1993; Timms, 1978).
This is true where norms and culiures, which are
transmified in their living place, are likely to have
a significant effect on the development of occu-
pational aspirations and expectations (Furlong
et al,, 1996).

In India, ioms for which no sex differ-
ences were significant are the science profies-
sion, technical profession and skilled, clerical,
linguistic skilled and aesthetic profession occu-
pations. In the Malaysian contest occupation like
business professional, clerical, linguistic profes-
gional and skilled, outdoor, science professionsal
and skilled, anda‘m'lwpmf:ﬁsmna and skilled
wiere found 1o be not significant among boys
and girls. It can be observed that this study con-
firms as well as contradicts many carlier studies

with regard to sex differences in ational
preferences. Cerlain occu lmnal
show no sex differences. Various Imamh find-

ings do mot confirm to the wraditional sex stereo-
typing assumplion explaining occupational pref-
erences, These observations help us to infier that
sex as a varable and other synonymous vari-
ables like sex typing, sex-role, and sex-orienta-
tian are not the only imporiant vanables that ex-
plain differences in occupational preferences. For
both sexes, specially the girls self-efficacy per-
c&pllﬂns{'ﬂtlmnd ackett, 1981) with regard to
occupations seems to be in a of transi-
tion and change with the cxpenience of changing
cultural influence in society. It is ]:msmb]e that
with the changing trend, the ex ¢ model
(Bricfetal., 197%) that stresses on indiddual dif-
ferences in terms of the importance given to ob-
taining different possible outcomes found in oc-
cupations, such as achievement opportunitics,

chance to benefit from others, social relations,
, security and supervisory relations, might
able to explain occupational preferences to-
ther with self-cfficacy perception model
er, 1983).
In conclusion, there were significant differ-
ences with mga.rdln six of the fourteen occupa
tiomal choices between boys in Tnd:annd Malay
ma Preferences for the occupations classified as
fessional and skilled, technical pro-
fcm:ma business professional and skilled, aru:l
hngmmr: skilled, show significant differences,
Boys in India showed greater preferences for
science skilled and Img-_uslm illed. Malaysian
boys placed higher preference for science
fessional, techmical professional, and humm
pmf&smanﬂl and skilled. Girls in India place
preater preference for technical skilled, outdoor,
business skilled, li skilled, and service
rofessional and skilled compared 1o girls in
a.taysm 1nﬂn:am1g greater prel’eren:c for the
science ,technical professional, cleri-
cal, and aesthetic professional and skilled. From
the many research findings that confirm, it can
be inferred that sex as a variable may not be the
most i riant factor explaining differences in
occupational preferences. Furthermore, this
study also found that cultural differences mq.gm
influence boys and girls nal aspirations.
Different stages of economic development and
socip-political involvement of women in a par-
ticular country may also be significant factors

contributing to occupational &. Thus,
findings in the couniries mayhe dif-
ferent when to developing countries.

It is suggested future sewearciwers need to
study in a comprehessive framework the effects
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of culture on occupational preferences as it will
benefil many imludi%l:: counselors, school

and higher educational institwtions, and the gov-
ernment agencies.
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